












































Glenbrook School 

Notes to the Financial Statements 

For the year ended 31 December 2025 

19. Compensation and Other Benefits Upon Leaving

The total value of compensation or other benefits paid or payable to persons who ceased to be board members, 

committee members, or employees during the financial year in relation to that cessation and number of persons to 

whom all or part of that total was payable was as follows: 

Total 

Number of People 

20. Contingencies

2025 

Actual 

2024 

Actual 

There are no contingent liabilities (except as noted below) and no contingent assets as at 31 December 2025 

(Contingent liabilities and assets at 31 December 2024: nil). 

Holidays Act Compliance - Schools Payroll 

The Ministry of Education performs payroll processing and payments on behalf of boards, through payroll service 

provider, Education Payroll Limited. 

The Ministry continues to review the Schools Sector Payroll to ensure compliance with the Holidays Act 2003. An initial 

remediation payment has been made to some current school employees. The Ministry is continuing to perform 

detailed analysis to finalise calculations and the potential impacts for specific individuals. As such, this is expected to 
resolve the liability for school boards. 

21. Commitments

(a) Capital Commitments

At 31 December 2025, the Board had no capital commitments (2024:$168,279) 

(b) Operating Commitments

As at 31 December 2025, the Board has not entered into any operating contracts. (2024: $NIL) 
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Glenbrook School 

Notes to the Financial Statements 

For the year ended 31 December 2025 

22. Financial Instruments

The carrying amount of financial assets and liabilities in each of the financial instrument categories are as follows: 

Financial assets measured at amortised cost 

Cash and Cash Equivalents 
Receivables 

Total financial assets measured at amortised cost 

Financial liabilities measured at amortised cost 

Payables 
Finance Leases 

Total financial liabilities measured at amortised cost 

23. Events After Balance Date

2025 

Actual 

$ 
413,471 
178,045 

591 516 

210,308 
4,360 

214,668 

2025 

Budget 

(Unaudited) 

$ 
434,948 
166,200 

601 148 

226,500 
9,000 

235,500 

There were no significant events after the balance date that impact these financial statements. 

24. Comparatives

2024 

Actual 

$ 
766,947 
163,858 

930 805 

270,589 
10,839 

281,428 

There have been a number of prior period comparatives which have been reclassified to make disclosure consistent 
with the current year. 
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Glenbrook School 

Compliance with Education and Training Act 2020 requirements to be a good 
employer for the year ending 31 December 2025. 

The following questions address key aspects of compliance with a good employer 
policy: 

Reporting on the principles of being a Good Employer 

How have you met your We ensure our applicants and employees are treated 
obligations to provide good according to their skills, qualifications, abilities and 
and safe working conditions? aptitudes without bias or discrimination. We realise their 

potential. 

What is in your equal As the EEO officer, we show a commitment to all aspects 
employment opportunities of EEO including recruitment, training, PLO, promotion, 
programme? conditions of service with evidence from PGC. We 

How have you been fulfilling 
recognise the value of diversity and staffing and work 

this programme? 
hard in this space. 

How do you practise impartial We select the person most suited to the position based 
selection of suitably qualified upon their skills, qualifications, experience and aptitude 
persons for appointment? ensuring all practices are fair and free of bias. 

How are you recognising, Our Charter and professional standards are guided by Te 
Tiriti o Waitangi and this is reviewed and accounted for 

- The aims and through our culturally responsive korowai. 

aspirations of Maori,

- The employment We select the person most suited to the position based 

requirements of Maori, upon their skills, qualifications, experience and aptitude 

and ensuring all practices are fair and free of bias. 

- Greater involvement of 

Maori in the Education
service?

How have you enhanced the We provide regular and timely PLO based }upon the 

abilities of individual vision and needs of all our learners. 
employees? 

How are you recognising the We select the person most suited to the position based 

employment requirements of upon their skills, qualifications, experience and aptitude 

women? ensuring all practices are fair and free of bias. 

How are you recognising the We select the person most suited to the position based 

employment requirements of upon their skills, qualifications, experience and aptitude 

persons with disabilities? ensuring all practices are fair and free of bias. 
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KIWISPORT REPORT- GLENBROOK SCHOOL 2025 

The school received $4742.76 (exGST) for Kiwisport for 2025. The funding was 

allocated as per the following:-

Transport to and from interschool events (Rip, Soccer, Netball, Cross Country, 

Hockey, Orienteering, Sailing) $2696.41 

Additional sport equipment (all codes) 

Lysandra Stuart 

Principal 

$2046.35 
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Glenbrook School - Realising Potential 

At Glenbrook School, we continue to make connections from our past, while preparing in our present and 
for our future selves. "Matai ki te rangi, homai te kauhau wananga ki uta, ka whiti he ora". Look beyond the 
horizon, and draw near the bodies of knowledge that will take us into the future. (Te Mataiaho 2023). 

At Glenbrook School we acknowledge and give effect to Te Tiriti o Waitangi. We actively seek to engage 
and promote the principles- partnership, protection and participation of Te Tiriti O Waitangi. We review our 
cultural responsiveness annually with all. We recognise Ngati Te Ata, who are mana whenua and we 
ensure that Maori are succeeding as Maori. Te Tiriti and its principles (as articulated by the Courts and the 
Waitangi Tribunal) set out obligations for the Crown and Maori, that guide how tangata Tiriti1 and tangata 
whenua can live together with mutual respect. The key principles include rangatiratanga, partnership, 
participation, active protection, equity, and opportunity._ T hey provide for the active protection of taonga, 
including te reo Maori, tikanga Maori, and matauranga Maori, and enable fair and equitable educational 
processes and outcomes for Maori and for all akonga. 

Each year we ask our Maori whanau what we do well and what we can do better. As a result at Glenbrook 
School: 

• Every child and teacher learns and shares their pepeha.

• Each day students and staff begin the day with a non-denominational karakia.

• We provide Kapa Haka and waiata weekly for our whole school.

• Te Rea is taught weekly on Wednesdays 1.40-2.40pm.

• T ikanga me ona reo are planned for and taught.

• Active development and strengthening of Tuakana Leaders.

• Staff are developed professionally in the culturally responsive kaupapa of Ka Hikitia, Ta Tataiako and

Te Tiriti of Waitangi and Te Mataiho to continuously build capability and understanding.

• Teachers complete regular te reo PLO and some teachers engage in Te Ahu o te reo Maori.

• School Evaluation Indicators concepts of Whakawhanaungatanga, manaakitanga, aka and mahi tahi

are identified in all action plans that evaluate the learning and wellbeing of Glenbrook School.

• Board of Governors review the cultural responsiveness of Glenbrook School annually through Hautu.

• Consultation and whakawhanaungatanga occur through hui, kanohi ki te kanohi and korero.
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Glenbrook School - Realising Potential 

• Our Glenbrook Values- whakawhanaungatanga, manaakitanga, mana and ako - are deliberately

planned for and delivered in our lessons.

• Each year we participate in Cultural Exchanges with other schools.

• Each year we participate and are represented at the Franklin Cultural Festival, Waiuku Matariki

Concert, Franklin Te Reo competitions ..

• The learning data of Maori students is shared with Whanau and steps are taken to ensure Maori

student outcomes are accelerated as priority learners and tangata whenua.

The relationship between Glenbrook School and Maori can be further explained through the carving that 
sits above the entrance to the Glenbrook School hall. 

It was carved by local kaumatua George Flavell as the gateway to our hall where we all come to meet as a 
school, as a community and as a whanau. 

The story within this carving describes our connections to Te Ao Maori and the development of the whole 
learner. 

The kete of knowledge relates to fostering the attitudes, skills and knowledge of each child upon which 
life-long learning is built. This reflects our value of Ako - we are all learners 

The koru locked together reflect our partnerships, partnerships with our students, staff, whanau, community 
and others. This is our value of whakawhanaungatanga. - at Glenbrook School we work as a community 
together. 

Finally, nga-hau-e-wha or the four winds, which have two meanings: 

Firstly it depicts the four corners of the earth and the different nationalities attending Glenbrook School. It 
reflects our values of manaakitanga and mana. 

Secondly the ends of the "cross" reflects the need for the development of all areas of wellbeing. For Maori 
they are; 

Taha Whanau: Family Health 
Taha Wairua: Spiritual Health 

Taha Tinana: Physical Health 
Taha Hinengaro: Mental Health 
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Independent Auditor’s Report 

To the readers of Glenbrook School’s financial statements 
for the year ended 31 December 2025 

The Auditor-General is the auditor of Glenbrook School (the School). The Auditor-General has 

appointed me, Carl Wessels, using the staff and resources of Audit New Zealand, to carry out  the 

audit of the financial statements of the School on pages 2 to 22, that comprise the statement of 

financial position as at 31 December 2025, the statement of comprehensive revenue and expense, 

statement of changes in net assets/equity and statement of cash flows for the year ended on that 

date, and the notes to the financial statements that include accounting policies and other 

explanatory information. 

Opinion 

In our opinion the financial statements: 

• present fairly, in all material respects:

 the School’s financial position as at 31 December 2025; and

 the financial performance and cash flows for the year then ended; and

• comply with generally accepted accounting practice in New Zealand in accordance with

Public Sector – Public Benefit Entity Standards, Reduced Disclosure Regime.

Our audit was completed on 27 May 2026. This is the date at which our opinion is expressed. 

Basis for our opinion 

We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which 

incorporate the Professional and Ethical Standards and the International Standards on Auditing 

(New Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our 

responsibilities under those standards are further described in the Responsibilities of the auditor 

section of our report. 

We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 

for our audit opinion. 
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Responsibilities of the Board for the financial statements 

The Board is responsible on behalf of the School for preparing financial statements that are fairly 

presented and that comply with generally accepted accounting practice in New Zealand.  

The Board is responsible for such internal control as it determines is necessary to enable it to prepare 

financial statements that are free from material misstatement, whether due to fraud or error.  

In preparing the financial statements, the Board is responsible for assessing the School’s ability to 

continue as a going concern. The Board is also responsible for disclosing, as applicable, matters 

related to going concern and using the going concern basis of accounting, unless the Board intends to 

close or merge the School, or has no realistic alternative but to do so. 

The Board’s responsibilities arise from section 134 of the Education and Training Act 2020. 

Responsibilities of the auditor for the audit of the financial statements 

Our objectives are to obtain reasonable assurance about whether the financial statements, as a 

whole, are free from material misstatement, whether due to fraud or error, and to issue an auditor’s 

report that includes our opinion.  

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in 

accordance with the Auditor-General’s Auditing Standards will always detect a material 

misstatement when it exists. Misstatements are differences or omissions of amounts or disclosures, 

and can arise from fraud or error. Misstatements are considered material if, individually or in the 

aggregate, they could reasonably be expected to influence the decisions of readers taken on the 

basis of these financial statements. 

For the budget information reported in the financial statements, our procedures were limited to 

checking that the information agreed to the School’s approved budget. 

We did not evaluate the security and controls over the electronic publication of the financial 

statements.  

As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise 

professional judgement and maintain professional scepticism throughout the audit. Also: 

• We identify and assess the risks of material misstatement of the financial statements,

whether due to fraud or error, design and perform audit procedures responsive to those

risks, and obtain audit evidence that is sufficient and appropriate to provide a basis for our

opinion. The risk of not detecting a material misstatement resulting from fraud is higher

than for one resulting from error, as fraud may involve collusion, forgery, intentional

omissions, misrepresentations, or the override of internal control.

• We obtain an understanding of internal control relevant to the audit in order to design

audit procedures that are appropriate in the circumstances, but not for the purpose of

expressing an opinion on the effectiveness of the School’s internal control.
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• We evaluate the appropriateness of accounting policies used and the reasonableness of

accounting estimates and related disclosures made by the Board.

• We conclude on the appropriateness of the use of the going concern basis of accounting by

the Board and, based on the audit evidence obtained, whether a material uncertainty exists

related to events or conditions that may cast significant doubt on the School’s ability to

continue as a going concern. If we conclude that a material uncertainty exists, we are

required to draw attention in our auditor’s report to the related disclosures in the financial

statements or, if such disclosures are inadequate, to modify our opinion. Our conclusions

are based on the audit evidence obtained up to the date of our auditor’s report. However,

future events or conditions may cause the School to cease to continue as a going concern.

• We evaluate the overall presentation, structure and content of the financial statements,

including the disclosures, and whether the financial statements represent the underlying

transactions and events in a manner that achieves fair presentation.

We communicate with the Board regarding, among other matters, the planned scope and timing of 

the audit and significant audit findings, including any significant deficiencies in internal control that 

we identify during our audit.  

Our responsibilities arise from the Public Audit Act 2001. 

Other information included in the Board’s annual report 

The Board is required to prepare an annual report which includes the annual financial statements 

and the audit report, as well as a Statement of Variance, an Evaluation of the School’s Students’ 

Progress and Achievement, a Statement of Compliance with Employment Policy, and a Statement of 

KiwiSport funding. The Board is responsible for the other information that it presents alongside its 

annual financial statements. 

The other information obtained at the date of our audit report includes copies of the Statement of 

Variance, Evaluation of the School’s Students’ Progress and Achievement, Statement of Compliance 

with Employment Policy, and Statement of KiwiSport funding. 

Our opinion on the financial statements does not cover the other information and we do not express 

any form of audit opinion or assurance conclusion thereon. 

In connection with our audit of the financial statements, our responsibility is to read the other 

information. In doing so, we consider whether the other information is materially inconsistent with 

the financial statements or our knowledge obtained in the audit, or otherwise appears to be 

materially misstated. If, based on our work, we conclude that there is a material misstatement of this 

other information, we are required to report that fact. We have nothing to report in this regard. 
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Independence 

We are independent of the School in accordance with the Auditor-General’s Auditing Standards, 

which incorporate the independence requirements of Professional and Ethical Standard 1 

International Code of Ethics for Assurance Practitioners (including International Independence 

Standards) (New Zealand) issued by the New Zealand Auditing and Assurance Standards Board. 

Other than in our capacity as auditor, we have no relationship with, or interests in, the School. 

Carl Wessels 

Audit New Zealand 

On behalf of the Auditor-General 

Auckland, New Zealand 
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